
Sermon Date: Sunday, May 18 
 

 
 
Welcome to our final week in the “Help! My Family is Crazy” series! Today, we’re discussing communication—
the kind that feels “crazy” to the world because it’s rooted in the wisdom of God. James 1:19 gives a 
countercultural approach: “be quick to hear, slow to speak, and slow to anger.” This verse could transform 
how your family handles conflict, misunderstandings, and emotions when practiced. Our goal in this discussion 
is to reflect honestly, apply practically, and walk away with one specific way to communicate more like Christ. 
 
Key Passage: James 1:19 
 
Discussion Questions: 
 

1. What are the three main commands in James 1:19, and how do they contrast with our natural 
responses in conflict? 

 
James 1:19 calls us to be quick to listen, slow to speak, and slow to anger. In conflict, we usually do the 
opposite—we’re quick to speak (defend), get angry, and we’re slow to really listen. James is calling us 
to a Spirit-led reversal of our instincts. 

 
2. Why do you think listening is listed first in James 1:19? What does that teach us about priorities in our 

communication? 
 

Listening is the foundation of understanding, humility, and empathy. If we don’t listen well, our words 
and emotions are likely to miss the mark. Prioritizing listening helps de-escalate tension and shows 
value to the other person. 

 
3. Think about a recent conflict. How could the outcome have changed if you had applied James 1:19? 

 
Perhaps things wouldn't have escalated so quickly if I had listened first instead of jumping in 
defensively. Could a quick reaction have contributed to the tension you experienced? Could slowing 
down to listen have softened the experience for both people? 
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4. How can you practically train yourself to be “slow to speak” in high-stress moments this week? 

 
One idea is to intentionally pause and breathe before responding—give yourself five seconds of 
silence. Another practice is summarizing what you heard the other person say before giving your 
opinion. Both help slow your response and focus the conversation. 

 
5. What role does your family of origin play in how you communicate? What patterns did you inherit? 

 
If you grew up in a home where silence meant safety, you might avoid conflict rather than engage. 
Perhaps you grew up in a house where yelling was normal, and you repeat the pattern. Understanding 
your patterns helps you identify what needs to change. 

 
6. In his letter, James later compares the tongue to fire (James 3). In what ways have your words recently 

helped “build a fire” or “put one out”? 
 

Sarcasm can definitely add fuel to the fire. On the other hand, calm words can help resolve matters 
quickly. Remember that your words are tools—they can either fan the flame or bring calm and healing, 
depending on how I use them. 

 
7. When is the hardest time for you to listen well? What does that reveal about your emotional maturity 

or spiritual walk? 
 

Most of us will likely struggle to listen well when we feel disrespected or misunderstood, making us 
want to defend ourselves. This shows that we’re typically more focused on being right than Christlike. 
It reminds us that we need a deeper surrender to the Holy Spirit during those interactions. 

 
8. Do you think most family communication issues are rooted in skills, emotions, or spiritual condition?  

 
While communication skills matter, many deeper issues come from the heart. Pride, fear, insecurity, or 
control can all shape how we speak and listen. A growing walk with Jesus tends to overflow into better 
communication because the fruit of the Spirit becomes visible. 

 
9. What’s one new “family communication agreement” you could create this week based on James 1:19? 

 
Perhaps you could intentionally decide not to interrupt each other in conflict and/or ask for 24 hours 
to regulate your emotions and organize your thoughts before responding angrily. Another rule might 
be to always pray together before having difficult conversations. Having a shared agreement could give 
you a standard to work toward together. 


